
   Samantha Weiser, Providence, RI 
 
Q: Why would you be an effective Chair of the RI Democratic Women's Caucus?  
 
A: As my optimism for national politics crumbled around my ears in 2016, I felt like I had to do something 
to make the world a better place. That’s when I first started getting involved in Rhode Island politics. In 
the midst of national crisis of Trump, in the midst of my coming out as bisexual, I threw myself into 
campaigning to end conversion therapy in Rhode Island. From that activism, I never stopped. In the hours 
I spent generating all our graphics, posters, informational documents, and contacting legislators, I 
realized how much work there was to do right here in my home state to ensure equality and respect for 
all—even in (maybe especially in) our very own Democratic Party. As Democratic State 
Committeewoman for HD7, I was proud to nominate Moira Walsh to compete for party chair, and at our 
next meeting, I was proud (and outraged) to stand up and vote NO against the ousting of the Women’s 
Caucus. Though we did not succeed in blocking that egregious act, I am so glad to be a member and part 
of the current Executive Committee of this now independent organization. 
 
Now, I am ready to help continue blazing the trail of this amazing organization as chair. As a current 
member of the Executive Committee I’ve worked hard on our legislative goals. Many of you have 
probably read my emails and blog posts; I write the weekly legislative update. I’m a familiar face to our 
legislators, being the person who often testifies on behalf of the caucus in the Senate and House. I may 
be a familiar face to you from WC meetings, explaining VAN and exciting new bills. As chair, I will 
continue to try and engage and educate everyone in our caucus. Politics shouldn’t be obtuse; the State 
House is the people’s house, after all! 
 
I follow the daily introductions, and I am well-versed in reading proposed legislation (I’ve even written 
some, myself!). I’ve written press releases, resolutions, and have good working relationships with many of 
the activists and reporters that are important to work with as chair. Further, I have strong expertise in RI 
campaign finance law, and knowledge of the ERTS systems used by our state. 
 
I want to help make Rhode Island a better place for all, not just white men. I want everyone to feel that 
their voice, their interests are being reflected in our government, not just the voices of the well-connected 
and wealthy. As chair I want to play my part in making that Rhode Island a reality, with the Women’s 
Caucus leading the fight. 
 
Q: What do you want to accomplish as Chair of the RI Democratic Women's Caucus? 
 
A: As chair, I will focus broadly on three things: legislators, legislation, and legacy.  
 
Legislators: we must continue to elect more democratic women to positions of power. We have not yet 
achieved 50% women in elected positions in Rhode Island, and even among the amazing people we 
have elected, fewer represent minority race or sexual orientation. And if we want to pass good bills, we 
need good legislators. As chair, I would work with the caucus to implement a clearer endorsement 
process and scale. We should outline exactly what an endorsement from our group means in terms of 
monetary support, volunteer support, and publicity. By establishing that process we can prioritize 
important races and make sure all candidates are getting the support they need and deserve.  
 
Legislation: we must continue showing up to advocate and support bills to advance women, BIPOC, and 
LGBTQ+ folks in our state. As chair, I will continue to make sure the weekly hearings are posted for all 



caucus members to see, highlighting key bills and testifying on behalf of the caucus. For our really high 
priority bills (like equal abortion access), I can schedule phone banks and push our legislators directly to 
do what is right. Bills do not move without strong people pushing them forward, and the Women’s Caucus 
is strong.  
 
Legacy: the Women’s Caucus is one of the most vocal and strong willed groups in Rhode Island, and we 
must maintain and grow our voice. Planning fundraisers to make sure we have the capital to support our 
goals, re-writing our bylaws to be more inclusive of trans and non-binary people, pushing to increase 
membership (especially among younger people and minority groups) will be core to my time as Chair. 
The Women’s Caucus is not a fleeting organization, a momentary shout from angry women voicing our 
opinions to be drowned out in the night. We are strong, and we will maintain and expand that strength 
with new membership, new outreach, and new legislators working together.  
 

Q: How would you improve Women's Caucus meetings? 

A: I honestly think Women’s Caucus meetings are some of the best committee meetings I’ve ever 
attended (certainly as compared to the State Committee!). However, there are always ways to improve. I 
think it would be great to get more varied speakers to join on occasion. Sometimes we see a lot of the 
same faces, and there are definitely more voices to be heard, more issues to highlight. This also links to 
the next question quite a bit—how can we engage other minority groups?  
 
As well, even as we return to in-person meetings in the future, I think it will be important to maintain a 
virtual stream to expand our accessibility. People who are disabled, may not be able to drive to our 
meeting location, or caring for children should still be able to participate, pandemic or no pandemic. To 
expand our accessibility even further, we should consider adding Spanish translation.  
 
As chair, I also know it is important to maintain the integrity of a meeting, allowing for open sharing of 
opinions and discussion. All voices deserve to be heard, and disagreements are welcome. However, the 
Women’s Caucus will never be a place for hate speech.  
 
 
Q:  What specific steps should the Women's Caucus take to ensure more engagement with 
minority groups (e.g., BIPOC, people with disabilities, LGBTQ+, etc.)? 
 
A: I myself am a member of the LGBTQ community and cope with chronic illness, but I certainly don’t feel 
like I can speak for every minority group, nor every member of the minority groups I actually am a part of. 
That being said, we could do better as an organization with outreach to other communities. As a group 
composed of democrats, we can reach out to other groups and partner with them to create a coalition of 
power. We can have speakers from (and share speakers with) groups like the BLM PAC, PrYSM, and 
others—maybe even coordinate joint meetings on issues where our goals overlap. If we expect and hope 
people will support the women’s caucus on our issues, we need to be there to support others as well 
when they need help. This can mean simple statements of support, standing by legislation, or acts of 
protest. As a member of the Executive Committee, I’ve worked on supporting priority bills highlighted from 
other minority groups with shared goals, such as the Gender Neutral Restroom Bill. We also need to 
expand our membership to more people within these groups. Being a woman is part of a multifaceted 
identity. Black women, Latina women, trans women, queer women, disabled women—our identities 
overlap, and all should feel welcome within the caucus. “Woman” is never someone’s sole identifier.  
 
 
Additional Information 
 
Women’s Caucus Executive Committee Member At-Large 2021, State Committeewoman HD7, Senate 
District Committee SD5, RISD BFA. 


